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Join us on our mission to support 
these four areas of work:

 AFFORDABLE 
ACCESS FOR ALL 
Help ensure that family 
income is not a barrier 
to participate in our 
healthy living, child care, 
day camp, and other 
programs. We need 
investors who believe 
in our mission and are 
committed to providing 
equitable access for all.

 SOCIAL IMPACT
One in six children in 
King County face food 
scarcity and the need 
for counseling services 
are more critical than 
ever. Help provide these 
essential resources so our 
region can thrive through 
whole person health.  

 EQUITY  
AND JUSTICE
Systemic barriers that 
communities of color face 
are unacceptable. Join us 
in our pledge to become 
an antiracist organization 
by providing learning 
initiatives, partnerships, 
and resources to 
infuse this commitment 
throughout our work.

 EXPERIENCING 
THE OUTDOORS 
Outdoor exploration is 
at the heart of mental 
and physical health and 
social emotional learning. 
Camping and outdoor 
leadership programs 
create opportunities to 
heal, connect, and grow 
tomorrow’s stewards of  
the earth.

Since the beginning, the Y has been here to 
serve our neighbors. In times of prosperity 
and times of great struggle. Through the 
flu pandemic of 1917, the Great Depression, 
countless natural disasters, and for the 
triumphant moments of every day at the Y, 
we have been right here.

Through this historic and unprecedented 
time, the Y is here. Showing up every single 
day to ensure that we come out of this crisis 
with a community that isn’t just surviving, 
but a community that is thriving. 

YMCA of Greater Seattle
seattleymca.org/BetterUs

TEXT: YDonate to 55678



IN 2020, THE Y REACHED 234,170 
PEOPLE of all backgrounds, abilities, 
and financial circumstances with equity 
and justice centered programming. 

IN 2020, THE Y ENGAGED OVER 
2,100 PEOPLE IN CONVERSATION 
AND LEARNING through the Unleashing 
Potential for All learning series.

Y EMPLOYEES PARTICIPATE IN 
ANTI-RACIST TRAINING and 
intentional dialog as part of our ongoing 
education and engagement series.

Equity and Justice
Systemic barriers that face communities of color must 
be demolished. From the inside out, we are shifting 
the way we work to ensure everything we do is anti-
racist. From supporting our staff of color to ensuring 
our programs are designed with an anti-racist lens, 
we are creating a network of programs for equity and 
justice for all.  

We are providing learning initiatives, partnerships, 
and resources to infuse this commitment throughout 
our work as we address the systemic barriers 
that exist throughout the region, especially those 
concentrated in South King County. 

We’re building a community of learning around racial 
equity and what it really takes to become anti-racist 
in everything we do. The commitment and investment 
by donors is needed to fully unleash these programs. 
Make a gift today.

F O R E V E R  I N  S E R V I C E .

We must hold ourselves accountable to 
be courageous enough to name the harm, 
create space for restoration, and transform 
our communities in ways that truly reflect 
what it means to go from being compliant 
to committed it this work.
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Miller, Interim Program Executive 
Equity & Justice 
he/him, they/them, Miller
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Donating to the YMCA of Greater 
Seattle has a lasting impact on 
the people of our region. Donate 
today for a better us.

seattleymca.org/BetterUs


