Branch Name: YMCA of Greater Seattle
Is this a DSHS-Lic. prog.? APPLICANT CRIMINAL AND ABUSE DISCLOSURE

Please check one: ] Volunteer O Employee [ Contractor O Participant

At engagement of (1) all employees and (2) all program, administrative and support volunteers, the YMCA of Greater Seattle
will make inquiry to the Washington State Patrol (WSP) regarding any and all matters referred to in this disclosure form. This
same procedure also applies to independent contractors or a participant in an unsupervised leadership capacity) who will be
involved in any activity with (a) children under 16 years of age, (b) vulnerable adults, or (c) developmentally disabled individuals.

Employment or engagement will be on a conditional basis only pending completion of the background investigation. Official
records supplied in response to such inquiry will be used by the YMCA for making the initial employment /engagement decision
only, and records will not be further disseminated. You may request a personal copy of your own WSP record by calling the
YMCA Human Resources Dept. at (206) 382-5003 and requesting a copy. The copy will be mailed to your home address.

1. Applicant's FULL NAME: Birthdate:
Have you previously used, or been employed under any other names, including maiden name? No Yes _
IF YES, please list:
First Middle Last First Middle Last
Applicant's address: City, State, Zip
Social Sec. No: YMCA Supervisor's Name:
2. Have you ever been convicted of any of the following crimes (or their equivalents) against children or other persons?

aggravated murder; 1 or 2 murder; 1 or 2 kidnapping; 1, 2 or 3 assault; 1, 2 or 3 assault of a child; 1, 2 or 3 rape; 1,
2 or 3 rape of a child; 1 or 2 robbery; 1 arson; 1 burglary; 1 or 2 manslaughter; 1 or 2 extortion; indecent liberties;
incest; vehicular homicide; 1 promoting prostitution; prostitution; communication with a minor; unlawful imprisonment;
simple assault; sexual exploitation of minors; 1 or 2 criminal mistreatment; child abuse or neglect; 1 or 2 custodial
interference; malicious harassment; 1, 2 or 3 child molestation; 1 or 2 sexual misconduct with a minor; patronizing a
juvenile prostitute; child abandonment; promoting pornography; selling or distributing erotic material to a minor;
custodial assault; violation of a child abuse restraining order; child buying or selling; felony indecent exposure; or luring
a child or developmentally disabled individual.

NO YES (If YES, explain below)

3. Have you ever been convicted of any of the following crimes of financial exploitation when the victim was a vulnerable
adult? 1, 2 or 3 extortion; 1 or 2 robbery; or forgery.
NO YES (If YES, explain below)

4. Have you ever been found by a court in a civil action (including domestic relations proceedings and child dependency
actions) to have sexually abused or exploited any minor or to have physically abused any minor?
NO YES (If YES, explain below)

5. Have you ever been found in a disciplinary board final decision to have physically or sexually abused or exploited
any minor or developmentally disabled person or to have abused or financially exploited any vulnerable adult?
NO YES (If YES, explain below)

6. Have you ever been found in a protection proceeding to have abused or financially exploited a vulnerable adult?
NO YES (If YES, explain below)

7. Have you been arrested or charged with a crime within the last 10 years? (Only arrests/charges and convictions which
the YMCA believes are reasonably related to the duties of the job will be considered.)
NO YES If YES, mark a), b), c) and provide complete explanation below.
a) Are the charges still pending? no__yes_ b) Have the charges been dismissed? no__ vyes
¢) Did the charges result in conviction? no__ yes
Explain (include crime(s), year(s), location(s) and circumstances)

Under penalty of perjury, | swear or affirm that to the best of my knowledge and belief, the information supplied by me
in this disclosure is true, accurate and complete.

Applicant's Signature Date

Staff Witness Date
(5)




